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Week June 12, 1972 
MEMPHIS PROJECT HELP BLACK WOMEN GET 
JOBS FUNDED LABOR DEPARTMENT 

MEMPHIS Special job information and placement services will available 
black women here who are unemployed underemployed. 

These services will made available under $47,000 one-year grant which funded 
under the Manpower Development and Training Act and administered the Manpower 
Administration the U.S. Department Labor. Sponsor the project the Memphis 
and Shelby County Heaith and Welfare Planning Council. 

"Although barriers employment women are still existence, have high 
hopes that the resources and community spirit Memphis will enough overcome 
them," said Elizabeth Koontz, Deputy Assistant Secretary Labor and Director 
the Women's Bureau, which will monitor the project. unusually strong support 
volunteer groups makes feel confident that measurable progress will made." 

One the major aims the project find work for women who lost their 
jobs when large electronics plant shut down last year. Some 1,000 these women 
are still unemployed and about 650 them are black. 

recent Government analysis black employment patterns Memphis found 
that black women, despite some gains the late 1960's, are disproportionately 
concentrated unskilled and semi-skilled jobs. The new project will seek ease 
the conditions inhibiting employment not only the women displaced the plant 
closing, but all Memphis women. will try influence employers public 
well private unions, and trade associations let more women enter jobs not 
traditionally open them. 

The project will run two professional staff members, secretary, and 
corps trained volunteers. 

The volunteer workers will recruited from such community organizations 
the YWCA, Urban League, Chamber Commerce, unions, and women's service and pro- 
fessional clubs. 


Volunteers will trained community resources including social aid and 


vocational services the Memphis Health and Welfare Council and other agencies such 
the Memphis Board Education. 


(MORE) 
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The project will also refer women community agencies providing supportive 


services supplement the manpower services customarily provided the Memphis 


office the Tennessee Department Employment Security. 
The Tennessee Department Employment Security, which has already mounted 
considerable effort assist the workers laid off the electronics plant, will 


provide the new project with consultative assistance. 


Week June 12, 1972 
NEARLY 420,000 BLACKS 
ENROLL NYC 1971 

WASHINGTON Black enrollees the Neighborhood Youth Corps (NYC) during the 
1971 calendar year made percent the 756,100 young people enrolled the 
program. 

the 419,667 black young people participating NYC, 339,173 were the in- 
school nnd summer program and 20,495 were the out-of-school program for 16-and 17- 
year olds, Assistant Secretary Labor Malcolm Lovell has reported. 

This represents considerable change over the past three years, says Lovell. 
During 1967 and 1968, only about percent 622,000 enrollees were black. 

NYC provides high school youngsters through with hours work 
week aides libraries, schools, municipal, county, and State offices, and other 


non-profit institutions. 


Out-of-school youngsters and years age (10 percent may 19) spend 


hours week NYC activities. This usually includes hours work and 
eight hours for counseling, remedial education, and similar help. NYC enrollees are 
paid the Federal, State, local minimum wage, whichever highest. Pay 
$1.60 hour out NYC funds. 

NYC's goal provide skill training, work experience, and related services 
help disadvantaged youth continue resume their education prepare them obtain 
and hold regular competitive employment. 

The NYC program authorized the Economic Opportunity Act 1964, amended. 
Administration the program has been delegated the Office Economic Opportunity 
the Labor Department's Manpower Administration. 

The NYC out-of-school program was redesigned and implemented the fall 1970. 

During 1971, the new design was fully operational. addition, some out-of- 
school projects coverted the new design (NYC-2). 

Instead providing merely work experience for the purpose income maintenance 
the past, NYC-2 places more emphasis education and skill training. 

The original out-of-school program, still operating rural areas. 

Summer Program Action Renew Environment (SPARE). This was expanded 


1971 because its success and popularity during the previous year. 1971, Manpower 
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Administration activities were coordinated with the Environmental Protection Agency 
and the U.S. Conference Mayors/National League Cities developing model 
Operation Clean Waters projects. The 1971 SPARE program was more diversified and 


included worksites community agencies responsible for water and air pollution 


control, solid waste, pesticide control and monitoring the 1899 Refuse Act. 


NYC sponsors provided enrollee wages and supportive services, and the local user 
agency provided supervision. 

Vocational Exploration the Private Sector (VEPS). This was pilot project 
selected cities, with the Labor Department, the National Alliance Businessmen, 
and HEW's Office Education cooperating. developed vocational exploration 
program for NYC in-school youths private sector worksites. 

Other 1971 NYC programs and models included foreign staff exchange, odd-job 
employmett programs, "Sesame Street" Viewing Centers, summer session community colleges, 
health services training, language development, communication arts training, and 
Indian health project. 

Enrollees must through 21, permanent residents the United States, unem- 
ployed underemployed, and poor. 

NYC operates all States, American Samoa, Guam, Puerto Rico, Trust Territory 
the Pacific Islands, Virgin Islands, and the District Columbia. 
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YOUNG BLACK COMPLIANCE OFFICER FINDS 
BEING FEMALE JOB ASSET 


NASHVILLE Being woman has proven real job asset for Carol Daniels 
Carter, but she's not traditionally female occupation. 

Mrs. Carter the first black and the first woman hired compliance 
officer the local office the U.S. Department Labor's Labor-Management Ser- 


vices Administration (LMSA). 


"Perhaps because woman, and some instances because black," 


she says, "but feel there are times when make investigations particularly 
home that get better treatment and cooperation than the men our staff. 

During her four years compliance officer, Mr. Carter has successfully 
carried out variety difficult assignments Kentucky, Tennessee, and Mississippi. 

She investigated the 1969 national election United Mine Workers some 
the most mountainous sections Appalachia and "did excellent job" says her 
supervisor, Area Director Homer Krog. 

LMSA compliance officer, Mrs. Carter combination enforcement 
officer and technical assistance advisor for three federal laws and Presidential 
Executive Order. These federal statutes are: Labor Management Reporting and 
Disclosure Act; the Welfare and Pension Plans Disclosure Act; the Military Selective 
Service Act 1967, and Executive Order 11491 which regulates federal labor- 
management relations. 

Mrs. Carter currently working special assignment speed the receipt 
and improve the accuracy financial reports from labor organizations. 

Krog points out that Mrs. Carter given exactly the same type assignment 
the men the staff. predicts that she will someday hold position 
Washington's "top echelon." 

honor student Fort Valley State College Fort Valley, Ga., Mrs. Carter 
originally planned teaching career. Three months student teaching, however, 
changed her mind. The day after graduation, she accepted job inventory manage- 
ment specialist with the Department Defense. 


(MORE) 
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After two years Robbins Air Force Base, she joined LMSA Nashville. 
Mrs. Carter enjoys playing the oboe, clarinet and saxophone her free time. 
She also designs and makes much her own clothing. 


She takes special pride being member Delta Sigma Theta Sorority. 


The organization, she says, "was instrumental building wing the Riruta 


Medical Center Kenya, Africa, and that wing was named for the sorority." 
She likes her job Labor Department compliance officer, pointing out: 


simply want the best job possible." 


"a 


Week June 12, 1972 


HODGSON CITES ADMINISTRATION PROGRAMS 
BENEFITING AMERICAN WORKER 


MIAMI BEACH Secretary Labor Hodgson has cited the rise real wage 
earnings, passage the Occupational Safety and Health Act and the expansion un- 
employment compensation major Administration accomplishments benefiting the American 
worker. 

Speaking here the 28th Biennial Convention the Amalgamated Clothing Workers 
America Hodgson said: saw the first real wage gain for the American worker 
since 1965." 

weekly earnings have risen annual reate nearly eight percent" 
since the initiation the wage and price stabilization program last August, stated. 

Hodgson added that "since we've kept the inflation rate down under four percent, 
Mister Average Worker has enjoyed real wage gain more than four percent during 
this period." 


This, noted, represents real, solid, supermarket-purchasing-power wage 


gain. It's not the kind phony dollar gain the worker made the late 1960's when 


every cent per hour raise his union got for him was wiped out before could get his 
check the bank cash it." 

The Labor Secretary praised the passage the Williams-Steiger Occupational 
Safety and Health Act calling "just about the biggest piece interest' 
legislation come along since the Fair Labor Standards Act years ago." 

Hodgson noted that reaction first year enforcement efforts there are 
bills before Congress modify the Act. "And the 63," added, "are designed 
weaken its enforcement." 

the area unemployment compensation, Hodgson cited the President's 1970 
Employment Security Amendments which extended unemployment benefits five million 
new workers, improved existing benefits and extended the period benefit eligibility. 
Hodgson called the amendments "the biggest single piece legislation benefiting the 
worker this field years." 

(MORE) 
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The Labor Department, Secretary Hodgson stated, "is deeply committed improving 
worker Ninety percent the Department's money, said, "is spent for 
worker training and job experience." 

The present manpower budget double what was three years ago, added. 

"In fiscal '73, we'll-be dishing out $3.9 billion pay for jobs and training for more 
than million workers." 

Hodgson praised labor unions for doing great job training," and, 
added, "we're going keep right contracting with them." 1968, "labor unions 


held less than eight million dollars workth our Department's training contracts." 


This year, the Labor Secretary noted, will doing more than $30 million worth 


contract training for the Department." 
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EXTRA FUNDS RAISE SUMMER YOUTH 
JOBS 1.2 MILLION RECORD HIGH 


WASHINGTON The supplemental appropriation signed President Nixon 


Moscow has raised the number summer jobs for youth the all-time high 
1,201,400, Secretary Labor J.D. Hodgson has announced. 

This 220,000 more summer jobs than were available for youth last summer. 

The funds made available through this appropriation will bring the total 
spent this summer $377.6 million, also record high, and $85 million more than 
any previous year, Hodgson explained. 

‘Most the federally supported jobs for youth this summer will the 
Neighborhood Youth Corps. The NYC summer program providing nine weeks employ- 
ment for 740,222 disadvantaged boys and girls, through 21. The jobs pay $1.60 
hour for work community service activities. 

The supplemental appropriation not only sets larger-than-ever summer pro- 
gram, but still provides record amount lead time for local planners. Local 
governments and agencies were given intial allocations March help plan for the 
summer. The supplemental funds are also that much ahead previous years availability, 
Hodgson pointed out. 

The $337.6 million Federal funds will spent through four programs providing 
865,322 jobs. The jobs will provided mainly the private 
sector business and industry, without Federal financial support. 


Federally supported summer jobs will provided through the: 


Neighborhood Youth Corps Summer Program 740,222 


Federal Summer Employment Program for 
Youth 63,000 


Public Employment Program 59,100 
Youth Conservation Corps 3,000 
estimated $25 million already allocated Section Emergency Employment Act 
funds will available provide 59,100 jobs paying $1.60 hour local officials 
choose. 
The Federal Summer Employment Program will hire one disadvantaged youth through 


the Civil Service Commission for every Federal employees for jobs most agencies. 
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The Youth Conservation Corps selects participants through the Department the 
Interior from all walks life for environmental support work. 

The Federal-State Employment Service plans fill 161,000 jobs its Youth 
Summer Placement program, increase 5,500 over last year. The Employment Service 
will hire 600 special placement officers help handle the influx summer job 
seekers. 

"The National Alliance Businessmen deserves special note recognition," 
Hodgson said. "In addition its efforts behalf the disadvantaged and its 
additional and nearly fulfilled pledge find jobs for 100,000 veterans, the NAB 


has pledged hire 175,000 young people 126 metropolitan areas, 24,000 more than 


did last summer." 


another facet the Administration's summer program, 2,228,000 recreational 
opportunities for young people between and years age will provided. The 
Summer Recreation Support program will support 2,185,000 youngsters and the National 
Summer Youth Sports will handle additional 43,000. 

The Labor Department's regional offices are contacting local Neighborhood Youth 
Corps program sponsors now inform them the new slot and fund allocations. 
Tentative allocations were released the Department March 19. 

many communities, the mayor's office will play greater role than past 
years coordinating summer activities for youth. 
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PUBLIC HEARING SET FIRST STATE PLAN 


FOR JOB SAFETY AND HEALTH 

WASHINGTON informal public hearing will held Columbia, S.C., 
July 10, receive comments concerning South Carolina's plan the nation's first 
for assuming its own job safety and health responsibilities, the Occupational 
Safety and Health Administration (OSHA) has announced. 

George Guenther, Assistant Secretary Labor who heads OSHA, 

"Although not required the regulations governing approval State plans, 
elected have hearing because this the first plan acted upon and 
expect wide public interest." 

Guenther said that under the Williams-Steiger Occupational Safety and Health 
Act 1970, OSHA may approve State plan for its job safety and health program 
least effective as" the Federal one. 

"At issue," said, "is whether South Carolina's plan meets this basic test 
every respect." 

The plan identifies the State's Department Labor the administering agency 
for the plan and proposes cover the same occupational, industrial and hazard 
issues OSHA's program. 

The plan also proposes adoption, after public hearings the State Department 
Labor, all safety and health standards and amendments issued OSHA except 
those covering shipyard industries and longshoring. timetable for adoption 
standards and description the enforcement, personnel and resources programs also 
are included. 

"Some areas South Carolina's plan are developmental," Guenther said, "since 


legislative administrative action will necessary implement them." This in- 


cludes safety and health standards, merit personnel system, coverage for public 


employees, employer technical assistance program, management date information 
system and compliance program for agriculture. 
Guenther announced that copy the plan may inspected and copied the 


following locations: 


Office State Programs, OSHA, Room 1162, 1726 Street, N.W., Washington, 


D.C., 20210. (MORE) 
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PUBLIC HEARING SET 

Regional Administrator, OSHA, Suite 587, 1375 Peachtree Street, N.E., Atlanta, 
Georgia, 30309. 


Commissioner Labor, 1710 Gervais Street, Columbia, South Carolina. 


Interested persons may submit written data, views and arguments concerning the 


plan OSHA's Office State Programs until June 23. All such comments will 
available for public inspection and copying. 

The hearing will begin P.M. (EDT), July 10, Peoples Auditorium, South 
Carolina State Board Health, Marion Sims Building, 2600 Bull Street, Columbia, 
S.C. Persons wishing appear must notify OSHA's Office State Programs 
June 23. 

Notice the hearing was published the Federal Register May 
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THE EMPLOYMENT SITUATION: 1972 
WASHINGTON Employment rose May while unemployment remained unchanged, the 


U.S. Department Labor's Bureau Labor Statistics reports. The overall unemploy- 
ment rate was 5.9 percent, the same the two previous months but below the year- 
ago rate 6.1 percent. 

The unemployment rate for black workers moved from 9.6 10.7 percent. 

This followed decline nearly the same magnitude April. The unemployment rate 
for white workers 5.3 percent was about unchanged May. 

Total employment increased slightly from the April level, continuing the upward 
trend evidence over the past year. Since May 1971, the number jobholders has 
risen 2.3 million. 

Nonagricultural payroll jobs also rose May, manufacturing employment 
posted its fifth consecutive monthly gain. The manufacturing workweek, however, 
declined May, after rising substantially April. 

The number unemployed persons totaled 4.3 million May, down 350,000 from 
the previous month. This was line with the expected seasonal change, and, after 
seasonal adjustment, the level unemployment was the same April and March 
(5.1 million). 

Although the overall jobless rate was unchanged over the month, there were some 
diverse movements among the major labor force groups. The rate unemployment for 
adult women rose from 5.4 5.9 percent, return the levels prevailing late last 
fail; most this increase occurred among those 20-24 years age. The teenage 


unemployment rate, the other hand, dropped from 17.3 15.7 percent between 


April and May and was its lowest point almost years. The jobless rate for 


adult men, 4.3 percent, was unchanged over the month, was the rate for married 
men (2.9 percent). However, the rate for household heads inched from 3.4 3.6 
percent. 

Unemployment among full-time workers edged May 5.6 percent, whereas 
the jobless rate for part-time workers dropped from 8.8 8.1 percent over the month. 
The jobless rate for workers covered State unemployment insurance programs (3.7 


percent) was essentially unchanged May. 
(MORE) 
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There were few changes jobless rates for the major industry and occupational 
groups. However, the rate for construction workers moved from 10.6 12.5 percent, 


the first time that this rate had exceeded the 12-percent mark year and half. 


The average (mean) duration unemployment, 12.5 weeks (seasonally adjusted) 


May, has remained about that level since February. This was week longer than 
average joblessness year ago. 

The civilian labor force edged between April and May level 86.5 
million, seasonally adjusted. Total employment also rose slightly, 81.4 million, 
with most the increase occurring among teenagers. Since May 1971, the civilian 
force has expanded 2.2 million, while total employment has increased 2.3 
million (after eliminating the effects the 1970 Census population control adjust- 
ment introduction 1972). Adult men accounted for 800,000 the over-the- 
year increase employment, adult women for 870,000, and teenagers for 590,000. 

The employment situation Vietnam Era veterans years old was essen- 
tially unchanged May. the 4.2 million veterans the labor force, about 3.9 
million were employed, 560,000 more than year earlier, and 310,000 were unemployed, 
the same level May 1971. 

The veterans' unemployment rate was 8.1 percent May, seasonally adjusted, 
not materially different from the preceding months 1972. the rate was 
below that year earlier (9.3 percent). All the over-the-year improvement 
the unemployment rate occurred among young veterans years old. Their rate 
May, 10.3 percent, was down from 13.2 percent May 1971; also declined over 
the month. the other hand, the jobless rate for 25-29 year-old veterans (6.4 per- 
cent) was not significantly changed from either month year earlier. 

For nonveterans the year age group, the seasonally 
ployment rate was 7.1 percent May 1972, roughly the same the levels prevailing 
for more than year. The gap between the unemployment rate veterans and the 
lower rate nonveterans has been narrowing since October 1971. For the first 
months 1972, the difference averaged 0.9 percentage point, half that for the same 


period year earlier. 


(MORE) 
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Nonfarm payroll employment totaled 72.5 million May, seasonally adjusted, 


increase 200,000 from the April level. The number payroll jobs has been rising 


steadily since last August, posting gain more than 1.9 million over the period. 


The May gain was about equally divided between the goods-producing and service- 


producing sectors the economy. Within the goods sector, manufacturing employment 


rose 90,000, seasonally adjusted; most the increase occurred the durable 


goods sector and was concentrated the major metal-using industries. 19.0 million, 


factory employment was 500,000 from its August 1971 low but still 1.3 million below 
its alltime high reached the summer 1969. 
The average workweek for all rank-and-file workers private nonagricultural 
payrolls did not increase usually does May and, after seasonal adjustment, 


declined 0.2 hour 37.0 hours. 


Average hourly earnings production nonsupervisory workers private 


nonagricultural payrolls rose cents May $3.61. seasonally adjusted basis, 


hourly earnings were cent. Compared with year ago, hourly earnings have 


risen cents, 5.9 percent. 
Although weekly hours (not seasonally adjusted) were unchanged May, the gain 
hourly earnings raised average weekly earnings $133.21, cents from the 


previous month. However, after seasonal adjustment, average weekly earnings declined 


cents. 


Compared with May year ago, average weekly earnings have risen $7.72, 


6.2 percent. During the latest 12-month period for which the Consumer Price Index 


available April 1971 April 1972 consumer prices rose 3.4 percent. 


May, the Bureau's Hourly Earnings Index, seasonally adjusted, was 136.6 


(1967=100), 0.3 percent higher than April, according preliminary figures. The 


index was 5.8 percent higher than May year ago. Between May 1971 and May 1972, 


all industries posted increases, ranging from 4.0 percent finance, insurance, and 


real estate 9.4 percent transportation and public utilities. During the 12- 


month period ending April, the Hourly Earnings Index dollars constant 
purchasing power rose 2.9 percent. 


— 


Week June 12, 1972 


MONTHLY AREA EMPLOYMENT TRENDS FOR MAY 


WASHINGTON Two major labor areas Wichita, Kans., and 
Charleston, S.C. were removed this month from the list areas 
officially classified "areas substantial unemployment" percent 
and over), Assistant Secretary Labor Malcolm Lovell, Jr., has 
announced. 

These changes decreased the number major labor areas 150 
are surveyed each month the "substantial" unemployment category 
54. 

Two other the 150 major areas Denver, Colo., and Harrisburg, 
Pa. alsomoved improved classification ratings this month. Both 
changed from the 5.9 percent) unemployment classification 
unemployment (1.5 2.9 percent). 

These shifts brought the number major labor areas listed with 
"low" "moderate" unemployment 96. Fourteen the areas are now 
the "low" unemployment category, compared with only year before, 
and month ago. This the largest number areas with 
unemployment since January, 1971. 

prime factor lowering unemployment the Wichita area has 
been recent expansions local aerospace employment, reflecting some 
new aircraft manufacturing contracts. 

Charleston, the improvement the local situation resulted 
from job gains State and local government, construction, and smaller 
advances factory payrolls. 

The May ratings are based reports State Employment Security 
agencies unemployment and work force figures for mid-February, and 
preliminary March figures. 


agree hire disadvantaged workers are eligible for preference bidding 


(MORE) 
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certain Federal procurement contracts. Areas 


unemployment are also potentially eligible for all types assistance 
under the Public Works and Economic Development Act. 
means the area has jobless rate six percent 
more, discounting seasonal temporary factors, with the rate expected 
continue for least two more months. 
"Persistent" means the annual average jobless rate was six percent 
more for the last calendar year, and has been least percent 
above the national average for several years. 
All changes area classifications made the May report are 


effective for Federal procurement purposes June 


total four "other" (smaller) areas were deleted from the 


substantial unemployment list, and seven areas were added 


this group May. One separate county was added the "persistent" 


unemployment list, and two additional areas shifted from the 
substantial the "persistent" unemployment group. 
These changes are follows: 


Deleted from substantial: Camden, and Mena, Ark., and Ahoskie 


and Gatesville, N.C. 


Added substantial: Centreville and Greensboro, Ala.; Montpelier, 


Idaho; Carrollton, Ky.; Ada, Minn.; Littleton-Loncoln, N.H., and New 
Castle, Pa. 


Shifted persistent: 


Elkton, Ky., Burgaw, N.C., and Susquehana 
County, Pa. 
Definitions all classified areas are listed Manpower 
Administration publication entitled "Directory Important Labor Areas." 
Changes unemployment classifications and labor area boundaries are 


listed monthly the Trends Employment and bulletin. 


The two publications are available from the Office Information, 
Manpower Administration, U.S. Department Labor, Washington, D.C. 20210 
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JOB VACANCIES, HIRES, QUITS, AND LAYOFFS 
MANUFACTURING: APRIL 1972 


WASHINGTON Factory layoffs declined April level matching the lowest 
point the post-Korean War period, the U.S. Department Labor reports. New hires 
remained the highest level over two years, and the number job vacancies 
rose for the fourth consecutive month. 

Total accessions manufacturing payrolls, which include new hires, recalls, 
and transfers from other establishments within the same company, remained unchanged 
April per 1,000 workers, seasonally adjusted, their highest point since 
December 1969. 

New hires did not change between March and April, remaining per 1,000 
workers, seasonally adjusted, the highest level since February 1970. 

Layoffs manufacturing declined per 1,000 workers April per 1,000 
seasonally adjusted, returning their April 1969 level, the lowest since the Korean 
War period. The April layoff rate was per 1,000 workers below the rate year 
ago. 

The factory quit rate, which partially reflects worker assessment the avail- 
ability job opportunities, remained essentially unchanged April per 1,000 
workers, seasonally adjusted, after having registered significant upward trend over 
the previous months. 

Job vacancies manufacturing totaled 125,000 (not seasonally adjusted) the 
end April, increase 14,000 oyer the revised March level. This was the highest 
job vacancy level since August 1970, although still substantially below the levels 


early 1970. The vacancy rate edged from per 1,000 factory jobs April, 


also reaching its highest point since August 1970. Increases vacancies were evident 


among most major industries the durable and nondurable goods sectors. 

The rate long-term vacancies manufacturing (vacancies that have remained 
unfilled for days more) was unchanged April per 1,000 jobs. The long- 
term vacancy rate has been either per 1,000 since June 1970. The ratio 


long-term total vacancies, percent April, was about the same March 
but slightly below the 30-percent level April year ago. 


(MORE) 
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Data manufacturing job vacancies occupation for metropolitan areas, 
which combined represent about one-fifth total manufacturing employment, indicated 


that percent all occupational vacancies February 1972 (latest month available) 


were white-collar occupations and percent blue-collar and service occupations. 


Nearly all the white-collar openings were the professional and technical and 
clerical fields, while over three-fourths the blue-collar openings were machine 
trades, benchwork, and structural work occupations. The proportion job vacancies 
increased over the year the professional and technical and machine trades occupations 
and decreased clerical and benchwork occupations. 


WORK STOPPAGES: APRIL 1972 Week June 12, 1972 


WASHINGTON Man-days idleness resulting from labor disputes accounted for 
1.4 working days per 1,000 April 1972, according the U.S. Department Labor's 
Bureau Labor Statistics. This figure was substantially above the March 1972 level 
and was about equal that reported for the comparable period last year. 


Three hundred and eighty stoppages, involving 130,000 workers and 940,000 man- 


days idleness, began April. The number strikes beginning April and the 


number workers involved were the lowest levels recorded recent years. 

total there were 600 work stoppages that began the month that continued 
from earlier months. These 600 stoppages involved 203,000 workers and 2.0 million 
man-days idleness. Again, the April 1972 levels were above those March, but 
below those the comparable period last year. These three measures strike 
activity during April 1972 were also below the April levels recorded recent years. 

Five stoppages, each involving 5,000 more workers, were effect April 
and accounted for percent the workers involved and percent the man-days 
idle. the five, only one was interstate dispute: elevator contractors 
number cities. Four other large stoppages involved civil service employees 
New York City, plasterers various construction sites and around Houston, Texas, 
production workers Cummins Engine Co., Inc. (Columbus and Seymour, Ind.), and 
clerical and maintenance workers R.H. Macy's Department Stores New York City 
and vicinity. Four the strikes were settled during the month, and one continued 


into May. 


be 


Week June 12, 1972 


PRODUCTIVITY AND COSTS NONFINANCIAL 
CORPORATIONS FIRST QUARTER 1972 


WASHINGTON Productivity the nonfinancial corporate sector 
rose sharply the first quarter 1972 mainly result large 
gain output, the U.S. Department Labor's Bureau Labor Statistics 


has announced. Output per man-hour rose percent compared 4.7 


percent the fourth quarter 1971, reflecting acceleration real 


corporate output from 9.0 percent the fourth quarter percent 
the first quarter. 

BLS also issued revised figures for the private, private nonfarm, 
and manufacturing sectors during the first quarter. Thesedata showed 
slightly larger increases productivity than were orginally reported 
last month, reflecting the recent revisions the Gross National Product 
and the manufacturing production index. 

The productivity increase for nonfinancial corporations over the 
four-quarter period was 5.0 percent. This compares with over-the- 
year increase 3.4 percent for the private nonfarm sector and 3.0 
percent for manufacturing. 

Hourly compensation rose annual rate 10.4 percent, 
reflecting not only the expected bulge following the Phase freeze 
period, but also retroactive wage payments and increased employer con- 
tributions Social Security. Although the compensation estimates 
obtained from the national income accounts include retroactive wage 
payments earned the first quarter, they not include retroactive 
payments earned the fourth quarter 1971. Thus, the compensation 
levels the fourth quarter are too low the amount earnings 
approved retroactively. This tends overstate the percentage change 
compensation per man-hour the first quarter and understate the 
change the fourth quarter. 


(MORE) 
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Over the two quarters, i.e., from third quarter 1971 first 
quarter 1972, the increase annual rate was6.8 percent. Over 
the four-quarter period ending with the first quarter 1972, compen- 
sation per man-hour increased 6.7 percent. 

Hourly compensation gains were larger than increases the 
consumer price index, resulting sharp increase real compensation 
per man-hour 6.8 percent contrast 1.0 percent the fourth 
quarter. The increase from lst quarter 1971 lst quarter 1972 was 
3.1 percent. 

Because the increases hourly compensation exceeded the pro- 
ductivity gain, unit labor costs rose moderately 3.2 percent annual 
rate. contrast, unit nonlabor costs (such capital consumption 
allowances, net interest, and indirect business taxes) declined 2.8 
percent, these relatively fixed charges were spread over larger 
production base. 

Total unit costs (labor and nonlabor costs combined) increased 
slightly the decrease nonlabor costs offset good part the 
rise unit labor costs. Profits per unit output rose annual 
rate 20.4 percent, after showing virtually change the 4th 
quarter 1971. Over the four quarters beginning with the first quarter 
1971, unit profits rose Typically, periods rapid 
economic expansion, profit margins begin widen productivity 
increases more rapidly. This increase brought unit profits about 
the same level 1969. 

The implicit price deflator, which reflects changes unit labor 
costs, unit nonlabor costs and unit profits, increased 3.5 percent 


annual rate, compared slight decline the fourth quarter. Compared 


the lst quarter 1971, the price deflator for nonfinancial corporations 


rose 2.2 percent. 


Week June 12, 1972 


WHOLESALE PRICE INDEXES May 1972 


WASHINGTON The Wholesale Price Index All Commodities rose 0.6 percent between 


April and May, the U.S. Department Labor's Bureau Labor Statistics has announced. 


Industrial commodities increased 0.3 percent. Prices farm products and processed 


foods and feeds advanced 1.4 percent. 


Consumer finished goods, selection commod- 


ities closely comparable those the commodity component the Consumer Price 


Index, were 0.6 percent. 


the major commodity groups measured the Whole- 


sale Price Index, advanced between April and May and one showed change. 
May, the All Commodities WPI was 118.2 (1967=100), 3.9 percent above year earlier. 


seasonally adjusted basis, the Wholesale Price Index rose 0.5 percent 


May. Industrial commodities were 0.4 percent. Farm products and processed foods 


and feeds advanced 0.8 percent. Consumer finished goods were 0.3 percent higher. 


The May Wholesale Price Index was the sixth monthly WPI reflect price changes 


the post-freeze phase the Economic Stabilization Program. During the 6-month 


period November May the WPI rose seasonally adjusted annual rate 5.2 


percent. This compares with rise annual rate 4.7 percent during the period 


from February August 1971, the 6-month period immediately preceding the economic 


stabilization program. 


the first months the program, which includes the 
period from August November when most prices were frozen, the WPI rose 
annual rate 3.4 percent. 
During the months since the freeze ended November, the industrial 


commodities index advanced annual rate 4.1 percent, compared with 5.4 percent 


the 6-month period from February August 1971. 


From August, when the 
stabilization policy was announced, May, the industrial commodities index rose 


annual rate 2.6 percent. 


The index for farm products and processed foods and feeds rose annual 


rate 7.8 percent from November May. the period from February August 1971, 


advanced annual rate 3.0 percent. Over the entire stabilization period, 


during which prices only processed foods and feeds were controlled, the farm 
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products and processed foods and feeds component increased annual rate 
5.5 percent. 

For consumer finished goods, the November May period shows increase 
annual rate 3.9 percent; the food component rose 5.2 percent, and nonfood 
commodities rose 3.1 percent. the months preceding the freeze, prices 
consumer finished goods advanced rate 3.2 percent. From August May, con- 
sumer finished goods, most which were subject the August-to-November freeze, 


increased 2.2 percent annual rate. 


Among consumer finished goods, foods advanced 0.5 percent May (seasonally 


adjusted), chiefly because higher prices for meats and eggs. Consumer nonfood 
finished goods increased 0.2 percent over the month. Within this grouping, non- 
durable finished goods were 0.3 percent due higher prices for products such 
household textiles and footwear; however durable finished goods showed change. 

Producer finished goods moved 0.2 percent, chiefly due increases for 
machinery and railroad equipment. Continued rises for lumber and textile products 
were important the 0.5 percent gain for processed (intermediate) materials, 
supplies, and components (excluding foods and feeds). The index for crude materials 
for further processing (excluding foods, feeds, and fibers) rose 1.2 percent, 
principally result increases for cattlehides and because nonferrous scrap 
did not decline much usual for this time year. 

The commodity group with the greatest influence the overall industrial 
index May was textile products and apparel: increases centered textiles 
cotton, wool and manmade fiber products; apparel registered only nominal gain. 
Machinery and equipment advanced the same rate April. The index for lumber 
and wood products also equalled its April gain with softwood lumber showing the most 
important increase. Quotations for cattlehides continued climb, but sheep and lambs- 
skins and leather were lower; earlier increases for leather were reflected prices 
for footwear and other leather products. Advances for inedible fats and oils, drugs 
and pharmaceuticals, paint materials, and some miscellaneous chemical products helped 
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raise the average for chemicals and allied products. The fuels index reflected 


higher prices for electric power and natural gas. 

Sharp increases for livestock, particularly hogs, caused almost percent 
the May rise the products index; other important advances occurred for fresh 
and dried vegetables, raw cotton, grains, eggs, and chickens; fresh fruits were lower. 
The processed foods and feeds index moved almost entirely because higher prices 
for meats and processed poultry; the most important decline was for fish. 

When the effect price changes for domestic raw agricultural products and 
imports, which are exempt from post-freeze controls, eliminated, the WPI for May 
seasonally unadjusted basis shows increase 0.4 percent contrast the 
0.6 percent for the overall index. After similar exelusions are made from the farm 
products and processed foods and feeds component, this component the index shows 
increase 0.6 percent compared with 1.4 percent before the exclusion. Following 
elimination imported items from the industrials component, still shows rise 
0.3 percent because net impact price movements for these items was 
negligible. The increase 0.6 percent for consumer finished goods also remained 


unchanged after elimination the effect price changes for items exempt from 


controls. 
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Dear Consumer 


Door-to-Door Sales: 
Good News, Bad News 


Virginia Knauer 
Special Assistant President Nixon 
for Consumer Affairs 


Perhaps noticed. Summertime when 
you’re most likely visited door-to-door 
salesman. Most salesmen are friendly and honest. 
But you should aware the fast-buck artist too. 

You don’t want one the many Americans 
taken each year false bargains encyclope- 
dias, subscriptions imaginary periodicals, bogus 
home-repair offers and other schemes. 


Most companies that en- 
gage direct home sales 
are honest because they want 
satisfied customers who will 
buy merchandise second 
and third time. These com- 
panies worry getting 
bad name from dishonest 

For this reason, more than 
100 companies have become 
members the Direct Sell- 
ing Association based 
Washington, D.C. DSA pro- 
motes consumer awareness 
how distinguish the honest 
operator from the dishonest 
one, and enforces code 
ethics whereby association 
members pledge themselves 
deal fairly with consumers. 
Inquiries and complaints may 
addressed the associa- 
tion 1730 Street, N.W., 
Washington, D.C. 20036. 

DSA can’t influence un- 
scrupulous non-member firms, 
however, protect consum- 
ers not aware their rights. 
Therefore consumers should 
the lookout for them- 
selves. Here are some points 
that think all should 
keep mind: 

Merchandise sold door- 
to-door may low quality 
overpriced. Don’t buy un- 
less you have idea what 
similar merchandise might 
cost store. Don’t sign 
papers promising pay un- 
less you know the full cost, 
including charges, 
credit insurance and other 
unexpected charges. 

wary any seller 
who claims initially 


polltaker charity worker, 
who says you’ve just won 
contest, who asks for your 
help just because he’s vet- 
eran working his way 
through college. 

Take few days think 
over. Any honest salesman 
will happy come back. 
Find out whether his com- 
pany offers cooling-off per- 
iod during which you can 
change your mind and get 
refund. Find out whether 
your city state has cool- 
ing-off law (as states 
and least dozen cities). 

Insist written guar- 
antee. Its terms should 
clearly stated, especially who 
responsible for fulfilling 
them. 

Get receipt showing 
the name and address the 
seller and/or firm. 

Finally, you feel you’ve 
been treated dishonestly for 
any reason, make your voice 
local address the firm’s 
national headquarters there 
one. reputable firm will 
gladly respond information 
about the misbehavior 
representative. 

Also you can contact your 
local Better Business Bureau 
municipal consumer affairs 
office, state attorney-general, 
the Bureau Consumer 
Protection, Federal Trade 
Commission, Washington, 
D.C. 20580. FTC consider- 
ing regulation establish 
nationwide three-day cooling- 
off period for door-to-door 
sales, 


‘ 


bLAVA St 
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FILLERS FROM THE LABOR DEPARTMENT 
Minority membership apprenticeship programs registered with the Department Labor 
has increased percent over the past years. Black, Spanish-speaking, Indian, 
and Oriental youth comprised 18,977 9.8 percent the 194,543 apprentices July 
1971. This compares with 10,986 6.6 percent the 166,087 minority apprentices 
January 1969. 

The Department Labor has awarded $3.1 million contract Deganawidah-Quetzalcoatal 
University Davis, Calif., help prepare California migrant farmworkers for year- 
round employment. Spanish-speaking recruiters are expected bring hundreds 
migrants into job skill and remedial education programs the university. 

Output per man-hour the private sector rose approximately 3.5 percent 1971, 
compared annual growth rate less than percent the two preceding years. 


Productivity the Federal Government rose more than percent between fiscal 1967 


and 1971. This annual rate gain approximately percent, compared 


with rise approximately 1.5 percent the private non-farm sector over the same 


period. 


